BAO CAO THUGNG NIEN

Cac giai phap dot pha dang duoc DHQGHN trién
khai trong nam 2025 tiép tuc nham nang cao
chat lugng va phat trién doi ngil nha khoa hoc
nhu: (1) Trién khai co hiéu qua cac gidi phap
ciia Dé an phat trién doi ngii nha khoa hoc trinh
dd cao, dau nganh; (2) Xay dung Dé an ting
cudng ning luc, phat trién DHOGHN dén nam

2030, ngang tam vdi cac co s6 gido duc dai hoc
tai cac nudc tién tién trong khu vuc va trén thé
gidi; (3) Ap dung co ché tiép nhan vién chic,
tuyén dung theo trudng hop dac biét hoac mai
cac nha khoa hoc xuat sac ¢ trong va ngoai
nudc vé 1am viéc, dam nhiém cac vi tri quan Iy
hodc vi tri chuyén mon guan trong 6 cac don vi

trony DHOGHN.

The hreakthrough solutions being implemented by VNU
in 2025 continue to focus on improving quality and
developing the contingent of scientists, including: (1)
effectively implementing the solutions of the Scheme
for the development of a high-level, leading cadre of
scientists; (2) formulating the Scheme to strengthen
capacity and develop VNU toward 2030, bringing it
to a level comparable with leading higher education
institutions in advanced countries in the region and
worldwide; and (3) applying mechanisms for recruiting
civil servants and employees under special cases, as
well as attracting outstanding scientists from within the
country and abroad to work at VNU and to assume key
managerial or critical professional positions across its
member units.

Phat trién doi ngil tiém can tiéu chi cla dai hoc nghién ciiu

DHQGHN d4 dat dugc nhiéu két qua tich cuc trong
cong tac phét trién déi ngl, ca vé quy mo va chat
lugng, qua dé gdp phan quan trong vao viéc cai
thién céc chi s xép hang dai hoc.

Vé quy m6 ddi ngli (bao gdm ca giang vién cd hitu
dang cong tdc ngoai PHQGHN), toan BHQGHN hién
cé 5.563 can bo, trong dé gém 3.002 vién chuc va
2.440 ngudi lao dong dang lam viéc tai cac don vi truc
thudc; bén canh dé cé 121 cén bd khoa hoc cg hiru
tham gia céc chuang trinh dao tao cd trinh d6 tién si
trglén.

Trong téng s6 hon 5.500 cén bg, PHQGHN cé 3.084
can b khoa hoc, bao gdm 2.819 giang vién ca hirtu
(vién chuc va giang vién hgp dong lao dong toan
thai gian), trong dé 2.698 giang vién dang lam viéc
tai DPHQGHN; 121 gidng vién cg hifu cong tac ngoai
DHQGHN (gdm 85 gido su, phd gido su va 36 tién si)
va 265 nghién clu vién cd hiru. Ngoai ra, DPHQGHN
con cd gan 1.400 giang vién thinh giang.

Xét vé ngudn nhan luc khoa hoc cd trinh d6 tu tién si,
tién sikhoa hoc trd 1én, PHQGHN hién ¢4 1.881tién si/
tién si khoa hoc, trong dé 1.767 ngudi dang cong téc
trong DHQGHN va 121 tién si cong tdc ngoai PHQGHN.
Trong téng s6 nay cé 631 gido su, phd gido su' (gdom 74
gido su'va 550 phd gido su' la giang vién cao cap, cung
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07 phd gido su la nghién ciu vién cao cap), trong do
92 gido su, phd gido su dugc ky hgp dong lao dong
¢d hifu tham gia céc chuang trinh dao tao (cong tac
ngoai PHQGHN hoac theo hgp dong chuyén mon).

V& cdc chi s6 chat lugng phét trién déi ngd, ty 1é
giang vién cd trinh dd tién sitrén téng s6 giang vién
cd hitu dat 64,3%, tuang Ung 90,4% k& hoach nam.
Ty |é cén bo khoa hoc cd trinh dé tién si, ti€n si khoa
hoc dat 61%, hoan thanh 90,3% k& hoach nam. Ty 1é
giang vién cd chic danh gido su, phd gido su trén
téng so giang vién co hifu dat 22,1%, vuat 2,1% so vdi
k& hoach ndm, trong khi ty 1é gido su, phd gido su
trén téng s6 can bo khoa hoc dat 20,5%, vuct 3,1%.
Dang chu vy, ty 1é can b khoa hoc trén téng s6 cén
b6 tai cdc don vi dao tao va nghién clfu khoa hoc dat
69,1%, cao han muc t6i thi€u 65% theo quy dinh tai
Nghi quyét s6 19-NQ/TW. Bén canh d6, trung binh s
cong trinh khoa hoc cong bé trén céc cd s& dif liéu
WoS/Scopus tinh trén méi can bd khoa hoc trong
nam 2025 dat 0,7 cong trinh, tdng so vdi muc 0,65
clia ndm 2024.

Nhirng két qua trén cho thay ty |é doi ngii cdn bd khoa
hoc ¢ trinh d6 cao clia DPHQGHN dang ting budc
tiém can cdc tiéu chi ctia mot dai hoc nghién cuu.



Developing a workforce approaching research university standards

VNU has achieved significant progress in workforce
development, both in scale and quality, thereby
contributing substantially to improving university
ranking indicators.

Interms of workforce scale (including full-time faculty
members working outside VNU), VNU currently has
a total of 5,563 personnel, comprising 3,002 public
employees and 2,440 contracted employees working
atitsmemberand affiliated units. In addition, there are
121 full-time academic staff members participating in
doctoral and postdoctoral training programs.

Among over 5500 staff members, VNU has 3,084
scientific personnel, including 2,819 tenured faculties
(full-time civil servants and contracted lecturers), of
which 2,698 are actively working at VNU; 121 tenured
faculty working outside VNU (85 professors/associate
professors and 36 PhDs) and 265 core researchers. In
addition, VNU engages nearly 1,400 adjunct lecturers.

Regarding the scientific workforce with doctoral and
postdoctoral qualifications, VNU currently has 1,881
PhDs/postdoctoral researchers, of whom 1,767 are
working within VNU, while 121 PhDs work outside
VNU. Among this group, there are 631 professors and
associate professors (including 74 professors and
550 associate professors who are senior lecturers,
along with 7 associate professors who are senior

researchers), of which 92 professors and associate
professors are employed under VNU's official
contracts to participate in training programs (working
outside VNU or under professional contracts).

In terms of workforce quality indicators, the
proportion of lecturers holding PhD degrees among
all full-time lecturers reached 64.3%, corresponding
to 90.4% of the annual target. The proportion of
scientific staff with a PhD or postdoctoral degree
reached 61%, achieving 90.3% of the target. The
proportion of lecturers with the title of professor
or associate professor among full-time lecturers
reached 22.1%, exceeding the annual plan by 2.1%,
while the proportion of professors and associate
professors among the total scientific staff reached
20.5%, exceeding the target by 3.1%. Notably, the
proportion of scientific staff among the total staff
in training and research units reached 69.1%, above
the minimum 65% threshold set by Resolution
19-NQ/TW. Additionally, the average number of
scientific publications per researcher in WoS/Scopus
databases in 2025 reached 0.7 publications, up from
0.65in2024.

These results indicate that VNU's scientific workforce
with advanced qualifications is progressively
approaching the standards of a research university.
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