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Chinh sach thu hit, phat trién nha khoa hoc xuat séc, dau nganh

Trong nam qua, DHQGHN ti€p tuc thuc hién céc
giai phap nang cao chat lugng ddi ngd, nhat 1a doi
ngli giang vién xuat sac, nha khoa hoc dau nganh.

Giai doan 2021-2025, PHQGHN ban hanh 13 vén
ban chinh sach mdi vdi 10 nhédm cd ché khuyén
khich phat trién khoa hoc, céng nghé va déi
mdi sang tao. N&i bat 1a Chugng trinh Gido su
thinh giang quadc té (Quyét dinh s6 3436), hoan
thién cd ché mdi va sir dung gido su quéc té,
gép phan nang cao vi thé hoc thudt va ma rong
hgp tac KH&CN. Dén nay, 29 gido su thudc 14
quéc gia dd dang ky quan tam va két néi hgp
tac v8i DPHQGHN, thé hién sy lan téa va sdc hut
ban dau cla chudng trinh. Chugng trinh phat
trién ngudn giang vién, nha khoa hoc 2026-
2031 (Quyét dinh s6 2499) thu hut 92 GS/PGS
ngoai PHQGHN ky hgp dong cd hitu va giang
day. M&i ndm, BPHQGHN trién khai dé én thu
hut nha khoa hoc xuat sac va nhém nghién cdu
manh, véi géi hé trg t6i da tdi 150 triéu déng/
bai bdo qudc té thudc Top 1% dé khuyén khich
cong bé qudc té. Cung vdi dd, cd ché khoan san
pham, hé trg sd hitu tri tué va thudng céng bd
quéc té dudc dp dung réng réi, gidp duy tri mdc
~2.000 cbng bd quéc té€/ndm (ndm 2025 cé
2.408 bai) vdi ty 1& Q1-Q2 khodng 64-65%.

Chinh sach hé trg nha khoa hoc xuat sac khéng
chi tap trung vao cong bd quéc t& ma con md

BAO CAO THUGNG NIEN 2025

réng sang Iinh vuc sdng ché va giai phap hiu
ich, trong dé céc sang ché quéc té dudgc ap
dung muc thudng cao nham tao déng luc manh
mé cho hoat ddng d6i mdi séng tao va bao hd
s@ hiru tri tué. PHQGHN uu tién bd tri nguén
luc tai chinh dédng ké cho nghién ciu khoa hoc;
riéeng ndm 2025, DHQGHN danh khoang 100 ty
déng cho cac hudng nghién clu uu tién, déng
thdi tdng cudng hé trg cho cdc nhdm nghién
clu manh, dau tu co sd vat chat, trang thiét bi
va khuyén khich thanh Iap cac vién nghién clu
mdi. D€ bao dam tinh minh bach va dinh hudng
chat lugng, cdc chinh sach hé trg dugc gan vdi
hé tiéu chi chat ché, chi ap dung déi véi cén bd
cd hifu, cdc cong bé do téc gia diing dau hoac
tac gia lién hé thuc hién, kém theo céc quy dinh
nghiém ngét vé liém chinh hoc thuét, quyén s&
hitu tri tué va cam két cong bd thuc chat. Trén
cd satrién khai déng bd cac chinh sach thu hit
nhan lyc, hd trg tai chinh, khuyén khich céng
b6 qudc té va bao hd sd hitu tri tug, PHQGHN
khéng chi gia tdng sé lugng cdng b khoa hoc
ma con ting budc ndng cao chéat lugng, uy tin
hoc thuét va nang luc doi mdi sédng tao, hudng
tdi hinh thanh cac nhédm nghién cdu manh va
thuc day chuyén giao, Ung dung két qua nghién
clfu vao thuyc tién.
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Policies for attracting and developing outstanding and leading scientists

Over the past year, VNU has continued to implement
solutions to enhance the quality of its academic
workforce, particularly outstanding lecturersand leading
scientists.

During the 2021-2025 period, VNU issued 13 new
policy documents, established 10 groups of incentive
mechanisms to promote science and technology
developmentandinnovation. Anotableinitiativeincludes
the International Visiting Professorship Program
(Decision No. 3436), which refined mechanisms for
inviting and engaging international professors, thereby
enhancing academic standing and expanding science
and technology cooperation. To date, 29 professors from
14 countries have expressed interest and established
collaborative links with VNU, demonstrating the
program'’s initial reach and attractiveness. Another key
initiative is the Program for the Development of lecturers
and scientists for the 2026-2031 period (Decision No.
2499), which has attracted 92 professors and associate
professors from outside VNU to sign full-time contracts
and participate in teaching. Each year, VNU implements
projects to attract outstanding scientists and strong
research groups, with a support package up to VND
150 million per international publication ranked in the
global top 1%, to encourage high-impact international
publications. Along with that, output-based contracting
mechanisms, intellectual property support, and rewards
for international publications have been widely applied,
helping to maintain an average of approximately 2,000
international publications per year (2,408 publications

in 2025), with the proportion of Q1-Q2 publications
accounting for around 64-65%.

The policies supporting “outstanding scientists" extend
beyond international publications to include patents
and utility solutions, with particularly high incentives
for international patents to create strong motivation
for innovation activities and intellectual property
protection. VNU prioritizes the allocation of substantial
financial resources for scientific research; in 2025 alone,
approximately VND 100 billion was dedicated to priority
research directions, alongside increased support for
strong research groups, investment in facilities and
equipment, and encouragement for the establishment
of new research institutes. To ensure transparency
and a strong focus on quality, support policies are
linked to rigorous criteria and applied only to full-time
staff and publications with staff members as first
authors or corresponding authors, together with strict
regulations on academic integrity, intellectual property
rights, and commitment to substantive publication.
Through the coordinated implementation of policies
on talent attraction, financial support, incentives for
international publications, and intellectual property
protection, VNU has not only increased the volume of
scientific publications but also gradually enhanced their
quality, academic reputation, and innovation capacity,
contributing to the formation of strong research groups
and the promotion of research transfer and application
in practice.
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